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A strong skill set opens opportunities to individuals, provides a safety net in ever-chang-
ing times, and promotes inclusion. The Commission’s initiative on individual learning 
accounts and on micro-credentials aims to ensure that everyone has access to rele-
vant training opportunities, tailored to their needs, throughout life. The learners as 
unique individuals are directly at the centre of skills development, allowing for 
dynamic upskilling and education across their entire lifelong learning journey. 

In 2022, EPALE is dedicating an entire thematic focus to this revolution in skills, col-
lecting experiences and reflections on the development of innovative approaches that 
will transform adult learning.

Now, also in the light of the recent announcement by EC President Ursula von der Ley-
en that 2023 will be the European Year of Skills, we offer you this Resource Kit, 
to have a look at what has been produced on EPALE so far and prepare for the year 
ahead!

In the first part of the kit, you will find a series of reflections and narratives, which 
will allow you to gain a deeper understanding of some of the key issues at stake. To 
enter the topic, we offer you a truly must-read: an article providing an overview of the 
main policies and initiatives on skills held in Europe in the past years. We then suggest 
different perspectives on skills: an inspiring Community Story highlighting the impor-
tance of self-awareness to achieve personal and career goals; a glance at the changes 
in skills required by automation; a case for life skills and green competencies. 

The second part of the kit provides a series of tools and practices to assist you in 
your practical work. We have selected a project aimed at improving employability and 
key competencies of migrants, starting with their linguistic skills; a handbook to favour 
a culture of learning in the workplace; a series of resources to improve access to the 
labour market for People with Intellectual Disabilities; and finally, OERs contributing to 
the professionalisation of validation practitioners.
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What are the European policies on skills? How have they changed in the past years, 
and because of COVID-19’s everlasting impacts? This article by the Lifelong Learning 
Platform brings you a reasoned itinerary through the main EU policies and initi-
atives on skills, their changes and constant underlying evolution.
It starts with what can be defined a sort of unified “charter” of skills, the first Euro-
pean Skills Agenda, dated 2016. This innovative instrument sought to address the 
need to increase the relevance of education and training systems to the needs of our 
societies, starting with the idea that all individuals could be equipped with the right 
skills for the right job. The revised Skills Agenda, which came out in 2020 just in the 
middle of the COVID-19 pandemic, testifies a more holistic approach to education and 
training, where the learners’ needs are put at the centre.
The article then focuses on the European Pillar of Social Rights, which declares, 
in its first principle, the “right to quality and inclusive education, training and life-long 
learning”. The linked 2021 Action Plan brings forward such ambitions, aiming to 
achieve a target of 60% of adults in education or training by 2030.
At the conclusion of this itinerary, we find the latest policy measures to address skills 
and the way they are acquired and valued: the European Commission initiatives on in-
dividual learning accounts and on micro-credentials. The author stresses the am-
bition to foster lifelong learning through these two new initiatives, one that can bring 
about broadened access to learning opportunities for all. The article also highlights 
the revolutionary thrust that permeates education policies centred on indi-
viduals: the idea that education and training can contribute to societal development 
through the fulfilment of individuals’ potential.

For an update on the EU initiatives on skills, you can also have a look at the new 
Council Recommendations on ILAs and Micro-credentials. 

The state of play of skills in Europe
https://epale.ec.europa.eu/en/blog/state-play-skills-europe

https://epale.ec.europa.eu/en/content/new-council-recommendations-ilas-and-micro-credentials
https://epale.ec.europa.eu/en/content/new-council-recommendations-ilas-and-micro-credentials
https://epale.ec.europa.eu/en/blog/lifelong-learning-later-life-digital-competence-active-aging
https://epale.ec.europa.eu/en/blog/state-play-skills-europe
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Patrick Phillips: helping people find 
their path 

https://epale.ec.europa.eu/en/blog/patrick-phillips-helping-people-find-path-will-bring-sense-
purpose-and-meaning

Starting from his own personal path, constellated by difficulties and uncertainties, 
EPALE Ambassador Patrick Phillips, in this compelling Community Story, emphasis-
es how important it is to develop self-awareness, to achieve your goals both in 
life and in career. As shown by Patrick himself, who was a “weak student” with low 
self-esteem, and then became a lecturer and career consultant, people need to break 
free of their own negative assumptions of themselves, to go after the life they de-
serve. Teaching self-awareness and emotional intelligence, as argued by the author, 
should start at primary school and continue into secondary and tertiary education.

Skills training in the age of automation: 
reinforcing inequalities?

https://epale.ec.europa.eu/en/blog/skills-training-age-automation-reinforcing-inequalities

What kind of impact will automation technology have on the labour force and the 
skills that are needed in the labour market? And will the change in demand for skills 
be a cause of rising inequality in prosperous democratic societies? EPALE contrib-
uting expert Alexandra Ioannidou addresses these pressing questions starting from 
an in-depth review of current studies, as well as European and national policies. In 
a situation where many employees will need to acquire new skills to keep their 
jobs or move to a different sector of the economy, inequality of access to adult 
education and training could be a major problem.

Repair cafés as centres of learning for a 
sustainable life. An interview with Carolina 

Gigleitner
https://epale.ec.europa.eu/en/blog/epale-interview-repair-cafes-centres-learning-sustainable-life 

Repair cafés are places where people gather to work on repairing objects of everyday 
life. Reading this comprehensive interview, you will get to know how they become 
centres of learning. Starting from the motto “Helping people to help them-
selves,” visitors can learn which tools to use, recognise connections to manufac-
turing practices, and get tips. But learning doesn’t just take place during the repair 
itself: thanks to this practice, many become more aware of sustainability issues, the 
knowledge acquired is incorporated into people’s everyday lives, and in some cases 
also in their professional lives.

https://epale.ec.europa.eu/en/blog/lifelong-learning-later-life-digital-competence-active-aging
https://epale.ec.europa.eu/en/blog/patrick-phillips-helping-people-find-path-will-bring-sense-purpose-and-meaning
https://epale.ec.europa.eu/en/blog/patrick-phillips-helping-people-find-path-will-bring-sense-purpose-and-meaning
https://epale.ec.europa.eu/en/blog/lifelong-learning-later-life-digital-competence-active-aging
https://epale.ec.europa.eu/en/blog/skills-training-age-automation-reinforcing-inequalities
https://epale.ec.europa.eu/en/blog/lifelong-learning-later-life-digital-competence-active-aging
https://epale.ec.europa.eu/en/blog/epale-interview-repair-cafes-centres-learning-sustainable-life
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T O O L S  A N D  P R A C T I C E S

Increasing the employability and key competencies of migrant and local adults, by 
offering them an innovative and non-formal learning opportunity, in which migrants 
are encouraged to use their existing linguistic capabilities: that’s the core objective 
of the TANDEM project, funded by the Erasmus+ Programme. 
European research shows that local and migrant adults in Europe lack essential com-
petencies such as literary skills, multilinguistic skills and digital skills which are im-
portant for employment and social inclusion. Therefore, the TANDEM consortium has 
created a complete learning opportunity for migrants who want to teach their 
language to local adults, using the method of Task-based Language Teaching, and 
developing digital and intercultural awareness skills. Local adults, in turn, can in 
this way attend language classes and thus increase their foreign language skills.
The project has created a series of multilingual resources, freely accessible online, 
including an open textbook; a MOOC on Task-Based Language Teaching, an on-
line course with 5 modules with the basics of the methodology, practical activities 
and guidelines, theory and exercises for evaluation of students in a language class; 
Guidelines for cultural and linguistic exchanges, giving  practical tips for the 
implementation of exchanges between migrants and locals; a framework on mon-
itoring, assessment and validation, to be used to create upscaling pathways for 
adults, including guidelines for transferability, rubrics, badge system and certificates; 
interactive maps on linguistic diversity, showing the results of the research on 
linguistic and key competencies of migrants and locals in the partner countries, in-
cluding digital skills and cultural awareness.

How to teach your language as a migrant. 
The TANDEM project 

https://epale.ec.europa.eu/en/content/how-teach-your-language-migrant-andor-non-professional-
language-teacher-develop-your-skills

https://epale.ec.europa.eu/en/blog/lifelong-learning-later-life-digital-competence-active-aging
https://epale.ec.europa.eu/en/content/how-teach-your-language-migrant-andor-non-professional-language-teacher-develop-your-skills
https://epale.ec.europa.eu/en/content/how-teach-your-language-migrant-andor-non-professional-language-teacher-develop-your-skills
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Handbook for entrepreneurial skilled 
employees 

https://epale.ec.europa.eu/en/resource-centre/content/handbook-entrepreneurial-skilled-employees 

This handbook was designed within the Erasmus+ project GrowINg, to inspire and 
support managers, human resources managers from SMEs and professionals from 
adult education providers to build a learning organisation and a culture of 
learning at the workplace. The handbook is organised into four chapters, allowing 
companies to know how to define and implement strategies for the assessment and 
development of employees’ entrepreneurial skills in the workplace: Preparing the 
SME; Assessing employees’ entrepreneurial skills; Promoting employees’ entrepre-
neurial skills; Entrepreneurial challenges.

Opportunities for professional orientation 
for People with Intellectual Disabilities 

https://epale.ec.europa.eu/en/blog/my-career-matters-opportunities-professional-orientation-
people-intellectual-disabilities

The Erasmus+ project My Career Matters (MCM) aims: on the one hand at develop-
ing career management skills for People with Intellectual Disabilities by im-
proving their access to useful labour market information and increasing their partic-
ipation to lifelong learning programs; on the other hand, at improving the quality of 
dedicated career guidance services. Further to a rich set of educational resources 
addressed to young People with Intellectual Disabilities, the project also created a 
toolkit on the labour market aimed at trainers working with them, VET specialists 
and recruiters.

Resources for the professionalisation of 
validation experts

https://epale.ec.europa.eu/en/blog/prove-project-and-its-contribution-professionalization-
validation-experts

With the aim of contributing to the professionalisation of validation practitioners and 
thus strengthen validation systems in Europe, the Erasmus+ project PROVE (Profes-
sionalisation of Validation Experts) has created a series of useful open resources. 
More specifically, the project has developed: a Competence Model which contains 
central competencies of validation personnel; a competence-oriented Self-Evalu-
ation Tool, with which validation professionals can systematically reflect on their 
individual competence profile and identify development potentials; and a Learning 
Tool Kit as a collection of learning materials.

T O O L S  A N D  P R A C T I C E S

https://epale.ec.europa.eu/en/blog/lifelong-learning-later-life-digital-competence-active-aging
https://epale.ec.europa.eu/en/resource-centre/content/handbook-entrepreneurial-skilled-employees
https://epale.ec.europa.eu/en/blog/lifelong-learning-later-life-digital-competence-active-aging
https://epale.ec.europa.eu/en/blog/my-career-matters-opportunities-professional-orientation-people-intellectual-disabilities
https://epale.ec.europa.eu/en/blog/my-career-matters-opportunities-professional-orientation-people-intellectual-disabilities
https://epale.ec.europa.eu/en/blog/lifelong-learning-later-life-digital-competence-active-aging
https://epale.ec.europa.eu/en/blog/prove-project-and-its-contribution-professionalization-validation-experts
https://epale.ec.europa.eu/en/blog/prove-project-and-its-contribution-professionalization-validation-experts

