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Jyväskylä Education Consortium realised a one-year occupational training experiment with the Young 
Adults' Skills Programme. Occupational instructor Terhi Tahvanainen discusses occupational training. 
Jyväskylä Institute of Adult Education and Jyväskylä Apprenticeship Training Centre acted as the partners in 
the experiment. 

 
OCCUPATIONAL TRAINING IN VOCATIONAL ADULT EDUCATION AS SUPPORT FOR THE PROGRESS OF 
STUDIES AND DEVELOPING WORKING LIFE SKILLS 

Occupational training in VET for adults as support for the progress of studies and developing life skills 

What is occupational training? 

Occupational training in vocational adult education provides students with individual support and guidance 
with the objective of advancing their studies. The emphasis is in support and instruction which promotes 
on-the-job learning and shifting into working life. The goal of the training is to advance the students' 
chances of meeting the skill requirements of the fluctuating labour market and increase the students' own 
competence and working life skills. 

In which situation and for whom? 

Support is provided when working towards qualifications and obtaining the necessary professional skills. 
Occupational training is particularly aimed at the on-the-job learning period and finding employment. Guid-
ance is offered for finding an on-the-job learning position and applying for it, remaining employed, and pre-
paring for the qualification test. Occupational training can also be utilised to solve unexpected situations 
and issues occurring during an on-the-job learning period and theoretical studies. An occupational instruc-
tor can, for instance, talk to the student about the rules of working life, staying motivated and energetic at 
work, or combining work/studies and family. Occupational training should be flexible and responsive in the 
changing situations of students and utilise different methods of supporting the students in the best possible 
manner. 

What type of help is available and what is the role of an occupational instructor? 

An occupational instructor acts confidentially and in cooperation with the head instructor to find the best 
possible support for the student. The duty of the occupational instructor is to work as a partner to the head 
instructor and to guide and support the student in finding a suitable on-the-job learning position and apply-
ing for it as well as offering reminders and guidance on the policies of working life. An occupational instruc-
tor provides assistance in the development of working life skills in a number of ways that can even be very 
tangible. For example, the instructor and the student can work together to come up with the best solution 
for being at the workplace on time by comparing public transportation schedules, planning a better morn-
ing routine, etc.  

Before an on-the-job learning period, the occupational instructor can help the student to, for instance, 
identify and market their strengths/skills, clarify the competence requirements of a part of a degree, search 
for on-the-job learning positions, fill in and update forms and documents related to finding employment, 
and find the best means of contacting employers. For instance, if the student has been given a list of poten-
tial jobs and the telephone numbers of the recruiters and told to call them, and the student is not comforta-
ble doing that, the instructor and the student can think about alternatives such as visiting the workplace or 



approaching them with an e-mail first. Occupational training takes different ways of learning and approach-
ing things into consideration.  

Others may benefit from a one-on-one discussion which may not be possible in a classroom. Meetings can 
also be flexibly agreed even outside the institute, such as a library or a café. In occupational training, suffi-
cient time is reserved for the student and options, opportunities, and limitations are discussed with the stu-
dent. If, for instance, the student has panic attacks when dealing with a situation or a place with a large 
number of people and too much hassle, the instructor can talk about jobs where these can be avoided or 
the effect can be minimised.  

During an on-the-job learning period, the occupational instructor supports and helps understand the con-
nection between the requirements of the qualifications, the studies, and the on-the-job learning, monitors 
the progress of the on-the-job learning, and visits the on-the-job learning location as agreed. In practice, 
the occupational instructor keeps in touch with the student during the period, reminds them of agreed 
schedules, provides moral support, etc. During the period, the instructor can be quickly reached and even 
short-notice appointments are possible. This allows quick processing of issues and making the necessary 
changes to plans without disrupting the period or the studies. 

At the end stage of studies, occupational training provides support for finding employment and utilising 
the student's own skills when applying for jobs. Matters related to finding employment and going to job 
interviews can be discussed with the occupational instructor. Updating application documents and prepar-
ing for interviews with different exercises and examples creates confidence when entering the labour mar-
ket. This strengthens the transition from a student identity towards an employee identity and the faith in 
one's own skills and encourages highlighting it in the labour market. 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Occupational training in apprenticeships 

Occupational training also provides support when working towards qualifications and obtaining the neces-
sary professional skills. The occupational instructor contacts new apprenticeship students within the limits 
of the trial period. The instructor always sends an SMS first, telling the student who they are and why they 
will be contacting them, thus lowering the threshold of realising the contact. The idea behind contacting 
students during the trial period is to support the apprenticeship student in committing to both the work 
and the studies. The theoretical studies of new students are taught at the adult education institute, where-
upon the occupational instructor acts as a link between the student, the institute and the apprenticeship 
centre. The occupational instructor has access to the student information systems of the institute, such as 
Wilma. The instructor can remind the student on the date and time of theoretical studies and contact the 
student and the training inspector in the event of an absence. Issues highlighted in calls include reviewing 
policies, applying for theoretical day and other compensation, and the challenges of combining work with 
everyday life.  

The support for completing qualifications can include examining the requirements of the part of the degree 
and the study plan together. Explaining terminology, dividing objectives into smaller goals, and simply being 
present and having a discussion when making a plan can prove to be essential support in the realisation of 
the qualification test. Qualification requirements, applying theoretical information, and realising practical 
approaches at the workplace are also discussed with the workplace instructor. The structure and action in-
volved in the study plan has usually been discussed with the party providing the training, but that is not suf-
ficient for everyone. Instead of a classroom situation, there are students who benefit from more private 



and tangible counselling and the opportunity to ask questions without peer pressure or the time limitations 
of a class. This has been possible with occupational training. During the qualification test, occupational 
training can provide moral support and motivation.  

 

Terhi Tahvanainen 

Occupational instructor  
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