
WHAT IS 
SOCIAL 

JUSTICE?



Let’s start with a little quiz..

YOU WILL GET SOME 
QUESTIONS WITH 3-4 

ALTERNATIVE ANSWERS

CHOOSE THE ANSWER YOU 
THINK IS RELEVANT FOR 

YOU

WRITE DOWN YOUR 
ANSWERS



Question 1

Which of these groups are you most familiar with

(choose only one)

A) Disabled persons

B) LGTBQ persons

C) People with strong religious beliefs

D) People with ethnic background



Question 2

Does a maternity leave affect a woman’s promotion

opportunities?

A) Yes

B) No

C) I don’t know

D) It depends



Question 3

How many Muslims do you know personally?

A) None

B) 1-2 persons

C) 3-10 persons

D) Over 10 persons



Question 4

In your workplace, do LGTB+ groups (if there are

any) face equal treatment?

A) Yes

B) No

C) I don’t know



Question 5

Person in the highest position in your workplace is

A) Woman

B) Man

C) I don’t know



Question 6

Do you know how well an immigrant must know the 

language to get a permanent residence permit in 

your country?

A) Yes

B) No 

C) I have a general idea but don’t know exactly



Question 7

Did LGTB+ persons who you know come out in their 

workplace?

A) Yes

B) No

C) I don’t know

D) I don’t know any LGTBQ persons



Question 8

In your country, can religious beliefs influence 

a person's labour market opportunities?

A) Yes

B) No

C) Perhaps

D) I don’t know



Question 9

Could a blind person do exactly the same work as you 

do?

A) No

B) Yes, partially

C) Yes

D) It depends



SOURCE: http://inclusiveeducation.weebly.com/

Discuss with your
pair: what do you

think of this
picture?



Meet and greet!

Write down your expectation(s) for this seminar with ONE word

Then let’s make a birthday line…

Now, with the group of your seasonal peers (Winter, Spring, Summer & Autumn babies), 

create a visual outcome using your expectation words

(a poem, a picture, etc)

When ready, you’re free to get some coffee and refreshments. Please be back here at 10.45!

PS don’t forget to bring your outdoor clothes with you!



What Does 
Social 
Justice 
Mean to 

Me?



Why do we need guidance?

◦ To help reducing social costs? (better jobs, better salaries, higher taxes…)

◦ To increase prosperity and support sustainable employment? (matching, supply vs demand, flexible employability incl

mobility)

◦ To mobilise knowledge and information resources so that also vulnerable groups can have access to economic independence

and dignified living? (meritocratic approach to enhance social justice)

◦ Or for something else?

Who are the target groups of guidance services?

Does everyone have access to guidance?

Can guidance or guidance practitioner question the system?

Does guidance have impact? And if yes, to what? How can it be measured? Should it be measured?



Why would social justice be important
in guidance? (Toporek)

Many people face structural or environmental barriers due to oppression, 
discrimination, inequitable policies, and lack of access and resources

-> These may affect their mental health and well-being and result in two types of 
problems:

1. A person may start to believe she/he is the cause of the problem

2. The practitioner may contribute in maintaining the existence of the barriers
through her/his own action 

Social justice (ideally) helps people to reach their full potential (Arthur)

Concept of career wellness, which can be reached by promoting social justice (Chen)

Cloak of professionalism (Chung & Bemak)



Definitions
for social

justice

Central concepts ’equity’ and quality of guidance

Ideology of balancing the recompense of our society against the
disadvantages of our society (Ellis&Carlson)

Tool to fight inequalities in our societies (Arthur)

Component of society, contributing to the well-being and 
safety of all the members of society, including a full
participation (Bell)

Including a sense of righting a wrong and bringing about a 
fairer society (Sultana&Hooley)

-> a common foundation: social justice seen as a quest for the
equitable distribution of advantages among people, 
regardless of their situation or characteristics (Manis, 
Brown&Paylo)

-> underlines the importance of an active approach by the
practitioners (Sue&Sue)



Social justice as action (Sultana)

Social justice is not a state that can be reached, but rather a 

never ending series of practical problems to be solved

Social justice is a stance, keeping us alert to look for more

equal, more equitable, more just, more fair social relations

The relationship between guidance and other fields is 

relevant for social justice issues

BUT: How can you recognise socially just guidance?



Different philosophical approaches to social
justice (MacIntyre)

Contributing to social harmony (citizens putting their talents at 

the service of the community)

Aiming for equality

Aiming for equity

Accepting otherness and differences as a basis for our action



SOURCE: culturalorganizing.org

Why might 
this picture 

be 
problematic 
to visualise 

equity?



What could be a definition of (socially
just) guidance? (Sultana)

”…with all our faults and within the limitations of the possible, we do ’good’, or
at least we try to, to the best of our ability and within the structural constraints
of the economic and political systems we live in.” 

”Be good, do good, and act virtuously in relation to others”

BUT

We need to have a profound understanding of the complex world we live in

-> Pessimism of intellect and optimism of will (Gramsci)



All the questions

◦ 1. Which of these groups are you most familiar with

◦ 2. Does a maternity leave affect a woman’s promotion opportunities?

◦ 3. How many Muslims do you know personally?

◦ 4. In your workplace, do LGTB+ groups (if there are any) face equal treatment?

◦ 5. Person in the highest position in your workplace is

◦ 6. Do you know how well an immigrant must know the language to get permanent residence 

permit in your country?

◦ 7. Did LGTB+ persons who you know come out in their workplace?

◦ 8. In your country, can religious beliefs influence a person's labour market opportunities?

◦ 9. Could a blind person do exactly the same work as you do?



Reflections for today

Fill in these sentences

Today, the most important thing for me was…

I started wondering…

When I go home, I will…

Go and sit next to someone you haven’t spoken with yet

Share your thoughts about today



Some challenges in our current CG

◦ Career guidance of minorities tends to ignore a holistic approach and the importance of context

◦ Career guidance is built upon the notion of ”an idealised client”

◦ One’s identity and how it is constructed has a greater importance for someone belonging to a 

minority group

◦ Career guidance and practitioners push the non-ideal clients into career positions and choices that

suit the system

◦ Empowerment and agency-supporting emphasise also the individual perspective and may

overlook structural barriers

◦ Practitioners tend to ignore or undermine their own role in enforcing the status quo (that doesn’t

pay attention to the realities and needs of minorities)
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