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EPALE 2020 thematic focuses’ Content 
Development 
 

1. Context 
During the week of the 13th to the 17th January 2020, the CSS held a series of online meetings – in 
teleconference mode – with 32 EPALE NSSs. The aim of these meetings was to gather feedback and 
suggestions on a number of different topics including themes for 2020.  

During these meetings the CSS presented the Q1 theme suggested by the Commission (Environmental 
awareness and protection), proposed several other themes for Q2-Q4 and also asked the NSSs for their 
feedback and suggestions. 

The Environmental awareness and protection theme has been very well received and welcomed by 
all the NSSs. In terms of the themes for Q2, Q3 and Q4, all the NSSs gave feedback on the themes 
proposed by the CSS and suggestions on other themes they would like to see addressed in 2020. 
The following proposed thematic focuses have been drafted in the light of the feedback and 
suggestions. 

For further details on the discussion with the NSSs please see the Online Meeting Report already 
submitted (EPALE NSS Online Meetings_Report_DRAFT.docx). 

 

2. Q2-Q4 Thematic Focuses 
In the light of the online discussions and the NSSs suggestions, we have identified 3 main themes to be 
covered in Q2-Q4. 

2.1 – Q2 April-May-June 2020 – “Digital skills as a way of accessing learning 
opportunities” 

Society is becoming increasingly digitalised and inter-connected. The pervasiveness of the digital realm 
is affecting the ways in which people access services, how they live, work and use their voices and how 
they contribute to society. The need to develop a better digital education is closely linked to 
participation in society. In order to prosper in a labour market which is becoming increasingly digitalised, 
people need sound digital skills, job-specific skills and the motivation to cope with change and to 
engage in continuous learning. Life-long learning opportunities, which are becoming increasingly 
available online, are essential both for low-skilled workers, and for those looking for continuous 
advanced training. In fact, many platforms provide learning opportunities and tools. However, both 
learners and learning providers continue to experience barriers to accessing them due to a lack of 
adequate digital skills.  

So, which digital skills will be essential in the coming years? How should educators develop the 
necessary knowledge and methods to support learners effectively through this transformation? How 
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can training providers modify or expand their CVs in order to meet this growing demand for digital 

know-how? In Q2 we will try to stimulate a debate and to pool knowledge in order to help learning 
providers to identify the most relevant digital skills and relevant methodologies for acquiring them. 

Following the Commission’s suggestion, we opted to schedule the themes according to the 
Commission's Communication to the European Parliament, the Council, the European economic and 
social committee and the Committee of Regions entitled "A strong social Europe for just transitions". 
This included in particular the Commission's initiatives included in the Annex to the communication. 
In this case, we planned to focus on “Digital skills as a way of accessing learning opportunities” in Q2 in 
order to be included in the debate on the "Updated digital education action plan" scheduled by the 
Commission in the same quarter. 

 

2.2 - Q3: July–August–September 2020- “Basic skills learning provision” 

The large number of adults with poor basic skills represents a major obstacle in achieving an inclusive 
society and reducing social inequalities. Too few adults have access to adult learning resources, and this 
has a real impact on their personal development and employment prospects.  

In the light of this, more effort needs to be made to provide adult-specific teaching methods (whether 
they be aimed at writing, numeracy, spoken language or other skills), in order to help trainers to become 
more effective in their work. In fact, teaching adult basic skills is a challenging and crucial job which is 
essential for shaping an active citizenship. This requires specialised training, and continuous 
professional development geared towards adult-specific teaching strategies.  

For these reasons, in Q3 we would like to focus on high quality methods of teaching, training and best 
practices, with an in-depth assessment of adult-specific basic learning provisions, as well as the 
challenges of skills assessments, provision of a bespoke quality learning experiences and the 
validation and recognition of the skills acquired. 

We decided to schedule the "Basic Skills learning provision" thematic focus in Q3 in order to match 
with several different aspects, such as the Council Recommendations on “Key competences for 
lifelong learning1”, part of the European Education Area initiative and on “Upskilling Pathways: New 
Opportunities for Adults2”, part of the Skills Agenda. 
 

2.3 – Q4: October–November-December 2020  – “Social inclusion of the ageing 
population and intergenerational learning” 

An ageing population is changing the shape of modern society and while early approaches to this 
demographic phenomenon emphasized the negative consequences it has for societies, more recent 
views are discovering the opportunities it offers such as the possibility for older people to continue 
working and to contribute to society, for example through volunteering. In the light of this, adult learning 
providers are being challenged to develop different tools and approaches depending on specific 
situations (e.g. elderly people still in the labour market who need to update their high professional skills, 
and low-skilled adults such as early school leavers or others belonging to vulnerable groups).  

 
 

1 https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32018H0604(01)  
2 https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=OJ%3AJOC_2016_484_R_0001  
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Intergenerational learning – the way in which people of different ages can learn together and from 

each other – may also represent a potentially positive opportunity for fostering social inclusion and 
cohesion. However, the right strategies need to be identified and implemented in order to build trust 
between generations and to avoid the risk of disengagement. 

For the aforementioned reasons we would like to dedicate the thematic focus in Q4 to the social 
inclusion of the ageing population and to the opportunities offered by intergenerational learning 
focusing on educational challenges, risks, methods and best practices.  
 
The focus on the "Social inclusion of ageing population" would also benefit from the Commission's 
initiative foreseen in the last quarter, namely the Green paper on ageing that would enrich EPALE’s 
discussions and contents. 

 

3. Product and tools 
For each thematic focus, the CSS plans to address the subject using the following well-established 
approaches: 

Blog posts: each main theme, and the chosen sub-themes, will be addressed through insights, 
informative articles, in-depth analysis, research on the best practices, do’s & don’ts, etc. 

Online discussions: each thematic focus will also be addressed in dedicated online discussions which 
encourage users to get involved, to share their feedback on the published content and which give them 
a chance to share their expertise and suggestions. 

Resources: for each thematic focus relevant Community resources and utilities will be provided as a 
means of sharing interesting tools, websites, publications and utilities with the platform users. We aim 
to develop a more in-depth approach to illustrating the resources, making use of our experts’ skills in 
each sector. Our resources focus less on description and more on a reasoned and critical presentation of 
the specific topics.  

News articles: News articles will inform our users about new projects, tools, studies and research on 
the covered topics. 

Events: communicating events relating to the focus themes will help our users to find out about and 
attend offline events that may be relevant for their professional development and for networking 
activities. 

Newsletter: the EPALE newsletter will be used to share information with the Community and to 
announce upcoming themes and relevant updates, in order to reach the widest possible range of users. 

For each thematic focus, we also plan to address the subject in more innovative and dynamic ways. The 
following formats will be gradually introduced over the coming months: 

Infographics (diagrams, data visuals, statistics) and animated infographics: such engaging tools will 
be developed for each thematic topic in order to communicate data, figures and complex information in 
a more direct and effective manner. Infographics and animated infographics will enrich blog posts, news 
articles and other relevant content, thus helping the community to acquire knowledge and process 
information in a stimulating and powerful way. 
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Illustrations and animations: dedicated graphics will be developed for each thematic topic in 

order to communicate data and information in a more engaging and entertaining way. Illustrations 
generate an immediate visual interest in the content and make it easier to share the content both from 
our point of view and from that of our users. 

Short videos: over the coming months we will investigate the NSSs’ opinion on the possibility and the 
feasibility of encouraging the EPALE ambassadors to put together a series of short videos about their 
commitment to the topics of adult education and the EPALE platform. This would be a very engaging 
form of communication. 

Interviews: experts in the fields of the thematic focuses will be interviewed and these interviews will 
then be published in the form of posts, podcasts and short videos as a way of offering an alternative 
insight into the themes. 

Polls/Surveys: we will try to engage our Community by asking questions to get their suggestions on 
upcoming content ideas and to improve our content. 


