
Cooperative learning in 

intercultural contexts
Training kit

CLIMATIC - CLIM for Adult Training in 
Intercultural Contexts

2017-1-IT02-KA104-035573



What is cooperative learning?

 working together to accomplish shared goals

 Within cooperative situations, individuals seek outcomes that are beneficial

to themselves and beneficial to all other group members

 Cooperative learning is the instructional use of small groups so that students

work together to maximize their own and each other’s learning.

 It may be contrasted with competitive (students work against each other to 

achieve an academic goal such as a grade of “A” that only one or a few

students can attain) and individualistic (students work by themselves to 

accomplish learning goals unrelated to those of the other students) 

learning.



«Cooperative learning, as an instructional methodology provides opportunities

for students to develop skills in group interactions and in working with others

that are needed in today's world. In addition, cooperative learning should

result in positive effects on student achievement and retention of information.» 

(Jim Flowers)



Cooperative learning principles

 Group work is not always cooperative: Unstructured groups can sit together

without any meaningful cooperation taking place and students can 

experience exclusion, dominance or competition within the group. 

Structure is the difference. According to Kagan (1999), cooperative 

learning activities embody four elements, referred to as PIES: Positive 

interdependence, Individual accountability, Equal participation and 

Simultaneous interaction. 



1) Positive interdependence

 means a "win-win" condition in which the success of one student is linked to 

the success of others in the class in a positive way. In other words, students

need each other to succeed, and a gain for one student is a gain for 

others. In this kind of relationship, students care about each other and help 

each other so that all learn. 



2) Individual accountability

 Centers on personal responsibility for achievement, participation and 

listening. Using team points based on individual participation, roles and 

individual reports are examples of ways to hold each student accountable

for his contribution.



3) Equal participation

 Means that all students receive the same chances and incentives to be 

involved in class. If you use careful task design (e.g. the task has equal sized

and equal status roles for all participants in the activity), rewards, and 

accountability procedures to encourage equal participation. 



4) Simultaneous Interaction

 Involves high levels of student engagement for all students at the same

time. Simultaneous interaction means that all students are actively

engaged at the same time during the class. 



Intercultural Education

«We need to foster in individuals the knowledge of the multiplicity of the social, historical and 

cultural values in the world, not to come to the elimination of diversity, but to achieve a 

balance in these values through a process of acknowledgement, dialogue and respect» 

(Durino Allegra, 1993).



Intercultural education and social 

inclusion

 To get a real process of Social Inclusion in the field of immigration, it is 

necessary to establish goals, the integration of the educational equity and 

Intercultural pedagogy at the school.



 The equity about education means similar opportunities so that all students achieve to 

develop to its full potential

 This concept should not be confused with the effective equality of results or with the 

equality of educational experiences because the potential of students is usually different, 

so that equity requires treated differently to each according to relevant differences. The 

objectives of equity in education are:

 Transform inclusive school, where all the students have equal opportunities to learn in 

school

 Encourage the coexistence of students that are from different social, cultural and ethnic-

groups

 Increase the academic performance of all students

 Recognize and accept the cultural diversity of today's society and defend equality for all 

ethno-cultural groups

 Educating in the conviction that we are more equal than different, educating in values 

and attitudes associated with this reason



 Interculturalism, multiculturalism, intercultural education, multicultural education, are 

concepts that are used to define a new approach to education to understand 

education as a continuous process, holistic, inclusive (same education for all persons) and 

different (respecting cultural differences). Overall objectives of Intercultural education 

are:

 Increase educational equity.

 Overcome racism, discrimination and social exclusion.

 Promote communication and the advantages of cultural exchanges.

 Encourage cooperative learning to improve coexistence between cultures.

 Supporting social change for approach a fair, supportive and respectful society.



 The intercultural person has the ability to interact with 'others', accept 

other perspectives and perceptions of the world, mediate between 

different perspectives and be aware of their own ratings on diversity. 

Intercultural competence consists of knowledge, skills and attitudes;

complemented by the values that each has by its belonging to a society 

and a certain social groups. Attitudes are the basis of intercultural 

competence.



Key principles of Intercultural

education

 Intercultural education is not a specific subject or a special way of 

education

 Presupposes that learners will learn from each other through well structured

interaction with each other

 Is necessary for all learner, even if there are no immigrant learner in the 

classroom



 When all pupils become inteculturally competent:

 They learn to deal with diversity in general, also ethnic diversity

 They become competent to live and work in an intercultural modern society

 With intercultural education all pupils have equal opportunities to learn and 

conditions are such that all pupils have an equal access to the learning

process and have the opportunity to achieve their fullest capability



How to use cooperative learning in 

intercultural contexts

 Migrant learners often find themselves in new and unfamiliar classrooms. 

The challenge of adjusting to strange, new living and learning environments

often contributes to feelings of isolation and loneliness.

 Teachers and trainers can help students and adult learners to overcome

these feelings by modeling respect and eliminating any form of threat or 

ridicule.



Principles for successful cooperative 

learning in intercultural contexts

1. Care must be taken in creating the small groups. Groups should be 

academically heterogeneous, taking care to ensure that conflicting

personalities don't cause unnecessary problems.

2. The tasks assigned to the groups must be cooperative in nature and lend

themselves well to group completion.

3. Positive interdependence must exist, meaning that tasks and assessments

should be designed in such a way that everyone has to contribute

something for the group as a whole to succeed.



Principles for successful cooperative 

learning in intercultural contexts

4. Group members must have individual accountability; each student should be held

responsible for learning the content.

5. The teacher must provide equal opportunities for success, meaning that students with mild

disabilities should be able to contribute to the group's success in a way that does not

cause them undue hardship.

6. Scheduling must be considered to ensure that students, especially the ones at risk of 

exclusion, do not miss blocks of time that has been allocated for group work. Reaping the 

benefits of cooperative learning is difficult when a student is not present or when his or her

participation is fragmented.
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